
Rules:
L. No tolking while a

boss (tedcher) or
onofher emplayee
(fellow student) is
tolking.
No inappropriate or
unwholesome lolk
wtll be used in the
workplace (school).

Disciplinory ocfion
in another
deportment (oIher
classes; for
example- PE, Music,
etc.) will result in a

penalty to your

wages.

signed by your direct
supervisar (momldod). If
you do nof have themoney
fo poy your billyou will hova

to do "community service"
to pay it off. Youwillbe
billed tor being unprepared

far work (closs). You will
also be billed for each ol
tha following: no name on

paper, having to go to your
locker, getting your nome on

theboard, not having the
supplies you need, nat
having homework dane,

furning inincomplete
homework, complaining when
asked to do sotnething, or
onyfhing else that one of
the Boord of Directors
deems permissible.

Moll-ns an employee of
Eagle 56 Enterprises you

are entitled to o monthly
trip to the Closs Moll where
you cdn spend thewages
that you have earned on

whstever you desire. The
moll will 6e open f or
purchoses the first
Wednesdoy of every month.

You moy only make 2

purchoses per month.

2.

3.

Wqges Pqyments
Rqises & Bifls
Woges -You will

receive s wdge per doy just
for coming to work on time
and hoving your assignment

book signed by your direct
supervisor (mom/dod).

However, absences or the
lack of o signafure will
result in o lack of poyment

for the doy.

Poyment-Poydoy will be

every Monday.

Roises-You hove a chonce

of receiving a raise for
going above ond beyond the

call of duty. You must

receive 5 stomps/stickers
on your pay roise chort in

order to receive a raise.
You moy gel these stickers
by getting o 100 on a test.

BillS- Bills will be sent

home the first Tuesdoy of
the month and must be


